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§627.245

placement, monitoring, and followup),
the employer and other agencies and
subcontractors, including services pro-
vided with or without cost by other
agencies or subcontractors.

() Youth OJT. OJT conducted under
title 11-C shall meet the requirements
of subpart H of part 628 of this chapter
(628.804), as well as the requirements of
this section. Where OJT is provided to
youth concurrently enrolled under ti-
tles 11-B and 11-C, the source of funding
for the OJT shall govern which require-
ments apply.

(k) Employment and employee leasing
agencies.

(1) Definition. The terms employment
agency and employee leasing agency
mean an employer that provides reg-
ular, on-going employment (i.e., not
probationary, temporary, or intermit-
tent employment) in a specific occupa-
tion and, for a fee, places employees at
the worksite of another employer to
perform work for such employer.

(2) Employment and employee leas-
ing agencies that meet the other re-
quirements of this section may be eli-
gible for OJT agreements when the
agreement specifies the source of train-
ing and specifies that the payments are
for the extraordinary training costs of
the entity providing the training.

§627.245 Work experience.

(a) Definition.—Work Experience
means a short-term or part-time train-
ing assignment with a public or private
nonprofit organization for a partici-
pant who needs assistance in becoming
accustomed to basic work require-
ments. It is prohibited in the private
for-profit sector.

(b) Suitability. Work experience
should be designed to promote the de-
velopment of good work habits and
basic work skills.

(c) Duration of work experience. Par-
ticipation in work experience shall be
for a reasonable length of time, based
on the needs of the participant. The du-
ration of work experience shall be re-
corded in the participant’s ISS.

(d) Combination with other services.
Work experience under titles II-A and
C shall be accompanied either concur-
rently or sequentially by other services
designed to increase the basic edu-
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cation and/or occupational skills of the
participant, as recorded in the ISS.

(e) Work experience is not an allow-
able activity under title 111 of the Act.
(Sections 204(b) and (c), 253(a), and 264
(c) and (d).)

§627.250 Interstate agreements.

The Secretary hereby grants author-
ity to the several States to enter into
interstate agreements and compacts in
accordance with section 127 of the Act
and, as specified in §627.420(g), Procure-
ment.

Subpart C—Payments, Supportive
Services, and Benefits and
Working Conditions

§627.300 Scope and purpose.

This subpart sets forth requirements
for allowable payments to JTPA par-

ticipants under titles I and Il. These
include needs-based payments under
title 11, incentive and bonus payments

under title 11, work-based training pay-
ments under title 11, and payments for

combined activities under title Il. Re-
quirements for supportive services
under titles I, Il, and Ill, including fi-

nancial assistance and needs-related
payments, are also included in this
subpart. This subpart also sets forth
rules for benefits and working condi-
tions for JTPA participants. These in-
clude requirements for: Compliance
with applicable labor laws; workers’
compensation coverage or medical and
accident insurance where there is no
State workers’ compensation coverage;
and working conditions which are not
detrimental to the participant’s health
and safety.

§627.305 Payments.

(a)(1) General. Allowable types of pay-
ments which may be made to partici-
pants are: Needs-based payments for el-
igible individuals in programs under
title Il; incentive and bonus payments
for participants in title Il programs;
work-based training payments for work
experience, entry employment experi-
ence, internships and other work-based
training activities; payments for par-
ticipants in title I1I-B activities; and
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